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Overview1

 

• In 2007, 61.7 per cent of the global population of 
working age – or an estimated 3 billion people – 
was employed.  

• 2007 global unemployment remained constant 
at 6 per cent. An estimated 189.9 million people, 
compared to 187 in 2006, were unemployed. 

• The Middle East and North Africa have the 
highest unemployment rates at 11.8 and 10.9 
per cent respectively in 2007, followed by Latin 
America & the Caribbean, Central & South 
Eastern Europe (non-EU) & the Commonwealth 
of Independent States (CIS). The situation in 
developed economies is stagnating, with job 
growth at its lowest in the last five years. 

• South Asia was the leader in jobs growth during 
2007, contributing 28 per cent of the nearly 45 
million jobs created during the year worldwide. 

• 487 million workers – or 16.4 per cent of all 
workers – still don’t earn enough to lift 
themselves above the US$1 per person, per day 
poverty line. 1.3 billion workers – 43.5 per cent – 
still live below the US$2 per day threshold. 

• Sub-Saharan Africa has the largest share of 
working poor. Eight out of 10 workers were 
living below the US$2 per day threshold. 

• The service sector continued to grow during 
2007, further surpassing agriculture as the 
world’s most prevalent source of employment. 
The service sector now provides 42.7 per cent 
of the world’s jobs, compared to agriculture 
which provides 34.9 per cent.  
 

Labor Regulation & the Informal Sector 
• Governments struggle to strike the right balance 

between labor market flexibility and job stability. 
Many countries err on the side of excessive 
rigidity, to the detriment of businesses and 
workers alike.2 

• Excessive labor regulation decreases job 
opportunities and feeds the informal sector. 

• Informal employment provides no social benefits 
or protection from employers. 

• Informal employment comprises one half to 
three-quarters of non-agricultural employment in 

developing countries: specifically, 48 per cent of 
non-agricultural employment in North Africa; 51 
per cent in Latin America; 65 per cent in Asia; 
and 72 per cent in sub-Saharan Africa. 3  

• If agricultural employment is included, the 
percentages rise, in some countries like India 
and many sub-Saharan African countries 
beyond 90%.4 

• A World Bank study estimates that in an open 
economy, flexible labor regulation can increase 
annual growth by up to 1.5%.5 

 
 
 
 
 
 
 
 
 
 
 
 
Source: World Bank, Doing Business Report 2008 
 
Brain Drain 
• According to the ILO, since the 1980s there has 

been rising inequality in wages and earnings not 
only between workers of different skills but also 
among workers with the same skills within and 
across countries. 6 

• Disparities across labor markets are a principal 
cause for the high rates of international 
migration and consequent brain drain. 

• The highest brain drain rates are observed in 
the Caribbean, Central America, and Western 
and Eastern Africa.7 

• Brain drain is particularly detrimental to the 
health sector. In 2000, approximately one fifth of 
African-born physicians in the world, and about 
one tenth of African-born professional nurses 
were working overseas in a developed country.8 
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Gender Equality9 
• Women’s labor force participation rates lag 

men’s participation rates in virtually all countries. 
• The Middle East and North Africa have the 

lowest female labor force participation rate of 
any developing region at 28.4 percent in 2004. 

• Women are 3 times as likely as men to be hired 
informally. 

• Female employment can, on the one hand, 
reduce current poverty and stimulate short-term 
growth through higher consumption 
expenditures, and, on the other hand, reduce 
future poverty and stimulate long-term growth 
through higher savings. 

• Children’s wellbeing is another pathway through 
which increased gender equality may be 
associated with poverty reduction and growth. 
Increases in female education and control over 
household resource allocation improve child 
wellbeing, educational attainment and health. 

 
Child Labor & Forced Labor 
• In 2004 there were 218 million children trapped 

in child labor of which 126 million were in 
hazardous work.10  

• More than one in four children aged 5 to 14 
works in sub-Saharan Africa.11 

• The ILO estimates that globally there are 12.3 
million people who are victim of forced labor.12  

• Global profits from forced laborers reach US$ 
44.3 billion every year, including US$ 31.6 
billion from trafficked victims.13 

• It is estimated that 600,000 to 800,000 human 
beings are trafficked across national borders 
each year, 80% of these are women and girls 
while some 50% are minors.14   
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Employment, Labor & Business 
 
For large corporations, investing in education 
and training can create a larger pool of labor 
locally with the appropriate skill sets and 
knowledge to meet the particular requirements of 
the corporation. Business also has the 
opportunity to improve capacity and performance 
of local suppliers. In turn, these investments can 
strengthen the business license to operate 
through participation in local enterprise 
development and the development of vocational 
training programs. 
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